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The Clubhouse’s Open House 
The Open House was a huge success! Thank you to all partici-
pated, whether you were part of the planning committee, one 

of the speakers, or came to show your support – we appreciate 
all of you! We were happy to share our beautiful new space 

with our attendees.  

 

  



 

 

5pm—9am 

nightly 

 
JEFF M  15TH  
SELENA M 25TH  

MARY K  28TH  
MOLLY C  28TH  

June Birthdays 



 

 
June is LGBTQIA+ Pride Month  

 

 

 

 

 

 

 

From the Library of Congress:  

 

“Lesbian, Gay, Bisexual, Transgender and Queer (LGBTQ) 

Pride Month is currently celebrated each year in the month of 

June to honor the 1969 Stonewall Uprising in Manhattan. The 

Stonewall Uprising was a tipping point for the Gay Liberation 

Movement in the United States. In the United States the last 

Sunday in June was initially celebrated as ‘Gay Pride Day,’ but 

the actual day was flexible. In major cities across the nation the 

‘day’ soon grew to encompass a month-long series of events. To-

day, celebrations include pride parades, picnics, parties, work-

shops, symposia and concerts, and LGBTQ Pride Month 

events attract millions of participants around the world. Memo-

rials are held during this month for those members of the com-

munity who have been lost to hate crimes or HIV/AIDS. The 

purpose of the commemorative month is to recognize the im-

pact that lesbian, gay, bisexual and transgender individuals have 

had on history locally, nationally, and internationally.” 
 

 

https://www.loc.gov/lgbt-pride-month/about/


 

Ways to celebrate LGBTQIA Pride 
month 

 
June is Pride month, the time of year when we celebrate the impact that lesbian, 
gay, bisexual and transgender individuals have had on history locally, national-
ly, and internationally. It’s a great time to recognize the contributions of your 
LGBT+ peers, learn a little bit more about LGBT+ history, celebrate diversity, 
and consider the ways that you can contribute to creating a more inclusive so-
ciety.  
 
1.     Attend a Pride parade or Event   
From Singapore to Toronto, and everywhere in between, there are many popu-
lar festivals and parades to attend throughout the months of June and July. To 
find pride events in your city, check out this useful guide: http://
www.gaypridecalendar.com/world 
 
2.     Be an Ally 
When someone in your life tells you that they are LGBT+, it can be difficult to 
know how to respond. Your initial reaction may be one of surprise, excitement, 
confusion, discomfort, or none of the above. Be honest in your response, but 
you should also recognize the importance of your response and the impact it 
may have.  
 
3.     Volunteer or Donate 
Give back to the community through a volunteer initiative such as supporting a 
local LGBT+ youth or community center or raising money for a charity/
foundation such as the Human Rights Campaign Foundation. To find a great 
charity, try using Charity Navigator.  
 
4.     Become an Advocate  
If your company doesn’t already have a Pride Employee Network, then start 
one! The Thomson Reuters Pride at Work Employee Network was created to 
create a safe and inclusive workplace, while remaining aligned with our busi-
ness objects, those of our customers and external partners and the wider 
LGBT+ community. Local chapters of our Pride at Work network are run by em-
ployees all over the world.    
 
5.     Educate Yourself  
Do you know why we celebrate LGBT Pride month in June? Spend some time 
learning about the history of Pride, a movement precipitated by the Stonewall 
Riots in 1969 in New York.  
 
6.     Support LGBT art and culture  
The LGBT+ art community is vibrant, influential and pervasive. Go see a LGBT+
-themed show or movie, visit an LGBT+ art gallery, or buy an album from an 
LGBT+ artist.  
 
Source: https://www.thomsonreuters.com/en/careers/careers-blog/ways-to-
celebrate-pride-month.html  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

What is IPS?  

Individual Placement and Support (IPS) is a model of supported 

employment for people with a mental health illness.  

Open Office Hours:  

Wednesday June 8th 11:00am-1:00pm 

Wednesday June 22nd 11:00am-1:00pm 

JOB CLUB AT THE LIGHTHOUSE ON MARSHALL! 

Contact Information:  
Abby Frantsen 

IPS Employment 

Specialist 

507-420-1271 

Activities & Games with Abby! 

Wednesday June 22nd 1:00pm-2:00pm 

All are welcome! Everyone and anyone who 
just wants to hang out!  

Not looking for work. Come anyways! 

Are you retired? Tell us about your work experi-
ences! 

 

 



 

 

We need you to represent the clubhouse as the  

10 County Planning Committee Representative  
The clubhouse is looking for a 10 County Representative! If you are not aware of what this commit-
tee does, it is the group responsible for planning all 10 county events, proposing the budget for said 
events, and creating the annual theme. If this sounds interesting to you, here is some information 

you may need to know!  

Candidates will need to:  

 Write a brief letter to the PUC Board outlining why you are interested as well as what you can 
offer the group (ideas you may have, skills, a fresh perspective, etc.).  

 Have the opportunity and expectation to serve two full/active years, which is equal to 1 term.  

 There will be no term limits, however at the end of each term we will open up the opportunity to 
any/all PUC members so that all have the chance to serve as the Nicollet County representative 
of the 10 County planning committee.  

 You will also be asked to commit to actively participate in each planning meeting, as well as PUC 
member meetings to assure information is being relayed between the two groups.  

 Be the voice of your fellow PUC members and are asked to represent the PUC in an appropriate 
manner.  

 Be willing to assisting others (or taking the lead) in completion of 10 County projects and there is 
the option to present said projects.  

 Commit to missing no less than two meetings per year (the committee currently meets every oth-
er month on Fridays from 9:30-11AM).  

Any member of the clubhouse that is interested in an opportunity to advocate and collaborate within 
the 10 County Committee, please submit your letter of interest to Missy. 

We need you to represent the clubhouse as the  

Clubhouse RMT Representative Opening  
The Regional Management Team (RMT) is a ten-county group with the South-Central Com-
munity Based Initiative (SCCBI). There is a clubhouse representative from each county. 

The RMT meets monthly on the second Thursday of the month from 1p-3p. The team meets 
to discuss a variety of things in regards to the SCCBI: sometimes there are speakers who 
come in to give information, each county gives a report, committees also give reports, dis-

cuss and make decisions in regards to operations within SCCBI, etc.  

Being the RMT rep is an opportunity to be a resource for your clubhouse and a chance to 
get to know members from other county clubhouses. There is a stipend included for partici-
pation. If you are interested in the position, please submit your letter of interest to Missy. 
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